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Publication ofExecutivePay

(2.29 The trust must publish on its website in a separate readily accessible form the number of employees
whose benefits exceeded £100k, in £10k bandings, for the previous year ended 31 August. Benefits for this
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Where the academy trust has entered into an-p#yroll arrangement with someone who is not an employee
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disclosure where payment exceeds £100k as if thege an employee.

Note:

RMEThas entered into an ofpayroll arrangement for the position of Interim CEO with the approval of the
DfE. However, the payments for this arrangement did not exceed £100,000 for the academic year 202
2025 and therefore not included in the table below

Salary Banding 9YLX 28SNDa t Sya2 No. of Staff
(incl. salary, taxable benefits)

£140,04 - £150,000 £30,000- £40,000

£130,04 - £140,000 £30,000- £40,000

£120,0a - £130,000 £30,000- £40,000

£110,0 - £120,000 £30,000- £40,000

£100,04 - £110,000 £20,000- £30,000 1
£90,04 - £100,000 £20,000- £30,000 2
£80,0 - £90,000 £20,000- £30,000
£70,001- £80,000 £20,000- £30,000 4
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